BLESSED EDUCATION
POLICY ON SAFEGUARDING CHILDREN AND YOUNG PEOPLE 
1 Policy Statement

Blessed Education is fully committed to safeguarding and promoting the welfare of children and young people. We believe every child has the right to:

· Be protected from harm

· Feel safe and respected

· Be listened to

· Grow in a safe environment

· Be protected regardless of race, gender, disability, or background

We recognise safeguarding is everyone's responsibility.



2. Purpose of the Policy

This policy aims to:

· Protect children attending our organisation

· Provide staff and volunteers with safeguarding guidance

· Ensure safe recruitment practices

· Establish clear reporting procedures

· Comply with UK safeguarding legislation



3. Legal Framework

This policy follows guidance from:

· Children Act 1989 & 2004

· Keeping Children Safe in Education (KCSIE)

· Working Together to Safeguard Children

· Safeguarding Vulnerable Groups Act 2006

· Data Protection Act 2018

· UK GDPR



4. Definition of Safeguarding

Safeguarding means:

· Protecting children from abuse and maltreatment

· Preventing harm to children's health or development

· Ensuring safe and effective care

· Taking action to enable best outcomes



5. Types of Abuse

Staff must be aware of the main types of abuse:

Physical Abuse

Hitting, shaking, burning, poisoning or causing physical harm.

Emotional Abuse

Bullying, threats, humiliation, intimidation or constant criticism.

Sexual Abuse

Forcing or encouraging a child to take part in sexual activities.

Neglect

Failure to meet basic needs such as:

· Food

· Shelter

· Supervision

· Medical care

· Education

Other safeguarding concerns:

· Bullying (including online)

· Child exploitation

· Domestic abuse

· Radicalisation

· Grooming

· Female genital mutilation (FGM)

· Forced marriage



6. Safeguarding Roles and Responsibilities

Safeguarding Lead (DSL)

Name: Florence Johnson
Role: Designated Safeguarding Lead (DSL)
Contact: 020 8544 1551 school@blessedltd.com 
The DSL is responsible for:

· Managing safeguarding concerns

· Making referrals where necessary

· Keeping records

· Supporting staff

· Liaising with authorities

· Ensuring training



Staff Responsibilities

All staff and volunteers must:

· Put children's safety first

· Report concerns immediately

· Never promise confidentiality

· Record concerns accurately

· Maintain professional boundaries

· Attend safeguarding training

Staff must never:

· Investigate abuse themselves

· Ignore concerns

· Delay reporting

· Contact alleged abuser



7. Safer Recruitment

We ensure safe recruitment by:

· DBS checks for staff and volunteers

· Identity verification

· References

· Safeguarding interview questions

· Written role descriptions

· Code of conduct

No adult may work unsupervised without appropriate checks.



8. Code of Conduct for Staff

Staff must:

Always:

· Treat children with respect

· Maintain professional boundaries

· Use appropriate language

· Work in open environments

· Report concerns

Never:

· Be alone unnecessarily with a child

· Exchange personal contact details

· Communicate privately on social media

· Use inappropriate language

· Show favouritism

· Use physical punishment



9. Recognising Safeguarding Concerns

Possible signs include:

Physical signs:

· Unexplained injuries

· Frequent injuries

· Poor hygiene

Emotional signs:

· Withdrawal

· Fearfulness

· Sudden behaviour change

Neglect indicators:

· Hunger

· Tiredness

· Poor attendance

Staff must remember:
Signs do not always prove abuse but must never be ignored.


10. Reporting Safeguarding Concerns

If a child discloses abuse:

Staff must:

1. Stay calm

2. Listen carefully

3. Do not interrupt

4. Do not promise secrecy

5. Reassure the child

6. Record facts immediately

7. Report to DSL immediately

Staff must NOT:

· Ask leading questions

· Investigate

· Confront anyone

· Make promises
Merton SCP https://www.mertonscp.org.uk/ 


11. Recording Concerns

Records must include:

· Date and time

· Child’s name

· Facts only (not opinions)

· Exact words used (where possible)

· Your name and signature

Records must be:

· Confidential

· Securely stored

· Shared only on need-to-know basis



12. Allegations Against Staff

If a concern involves a staff member:

Report immediately to:

· Safeguarding Lead
OR

· Organisation head

The organisation may contact:

· Local Authority Designated Officer (LADO)

· Police

· Social services

Staff may be suspended while investigations take place.



13. Online Safety

We ensure:

· Supervised internet use

· Appropriate filtering where possible

· No unsupervised device use

· Clear acceptable use rules

Children should be taught:

· Not to share personal information

· Not to talk to strangers online

· To report anything worrying



14. Health and Safety

We ensure:

· Safe premises

· Risk assessments

· First aid provision

· Emergency contacts

· Accident reporting



15. Confidentiality

Information is shared only when necessary to protect a child.

We follow the principle:

"Safeguarding overrides confidentiality."


16. Whistleblowing

Staff can report concerns about poor safeguarding practice without fear.

Concerns may be raised to:

· Safeguarding Lead

· Organisation leadership

· Local authority

· NSPCC whistleblowing helpline



17. Training

We ensure:

· Safeguarding training for all staff

· Regular updates

· DSL advanced training

· Prevent awareness training (where applicable)



18. Policy Review

This policy will be reviewed:

· Every two years
· After incidents

· After legal updates

Last review: March 2026
Next review: March 2028


Recommended Supporting Documents

Small educational settings should also have:

· Staff Code of Conduct

· Behaviour Policy

· Health and Safety Policy

· Online Safety Policy

· Anti-Bullying Policy

· GDPR/Data Protection Policy

· Complaints Policy

· Safer Recruitment Policy



